
 
Guidelines on Discrimination and Harassment: 

Based on the Tennessee Board of Regents (TBR) Guideline P-080, it is the intent of DSCC to fully comply with the 

applicable provisions of federal and state civil rights laws including, but not limited to, Executive Order 11246, as 

amended; the Rehabilitation Act of 1973, as amended; the Americans with Disabilities Act of 1990, as amended; the 

Vietnam Era Veterans Readjustment Act of 1974, as amended; the Equal Pay Act of 1963, as amended; Titles VI and 

VII of the Civil Rights Act of 1964, as amended; Title IX of the Educational Amendments Act of 1972, as amended; 

the Age Discrimination in Employment Act of 1967; the Age Discrimination Act of 1975; the Pregnancy Discrimination 

Act; the Genetic Information Nondiscrimination Act of 2008; and regulations promulgated pursuant hereto. DSCC will 

promote equal opportunity for all persons without regard to race, color, religion, creed, ethnic or national origin, sex, 

sexual orientation/gender identity/expression, disability, age (as applicable), status as a covered veteran, genetic 

information, and any other category protected by federal and state civil rights law. 

 

… 

 

DSCC shall not subject any student to discrimination or harassment under any educational program and no student 

shall be discriminatorily excluded from participation nor denied the benefits of any educational program on the basis 

of race, color, religion, creed, ethnic or national origin, sex, sexual orientation/gender identity/expression, disability, 

age (as applicable), status as a covered veteran, genetic information, and any other category protected by federal 

and state civil rights law. 

Complaint related to these guidelines: 

Any student wishing to discuss a complaint related to these guidelines should contact the Director of Human 

Resources/Affirmative Action Officer/ Title VI and Title IX Coordinator.  The office is located in Room 229A of the Eller 

Administration Building.  The telephone number is 731/286-3316.  The complete text of TBR Guideline P-080 is 

available in the Human Resources Office or on the TBR website at www.tbr.edu. 

A. Discrimination 

Discrimination may occur by: 

1. Treating individuals less favorably because of their race, color, religion, creed, ethnic or national origin, sex, 

sexual orientation/gender identity/expression, disability, age (as applicable), status as a covered veteran, 

genetic information, or any other category protected by federal or state civil rights law; or, 

2. Having a policy or practice that has a disproportionately adverse impact on protected class members.  

B. Harassment 

Harassment is conduct that is based on a person’s race, color, religion, creed, ethnic or national origin, sex, sexual 

orientation/gender identity/expression, disability, age (as applicable), status as a covered veteran, genetic 

information, or any other category protected by federal or state civil rights law, that: 

http://www.tbr.edu/


1. Adversely affects a term or condition of an individual’s employment, education, participation in an 

institution’s activities or living environment; 

2. Has the purpose or effect of unreasonably interfering with an individual’s employment or academic 

performance or creating an intimidating, hostile, offensive or abusive environment for that individual; or 

3. Is used as a basis for or a factor in decisions that tangibly affect that individual’s employment, education, 

participation in an institution’s activities or living environment.  

Examples of such conduct include, but are not limited to verbal or physical conduct relating to an employee’s national 

origin, race, surname, skin color or accent, offensive or derogatory jokes based on a protected category, racial or 

ethnic slurs, pressure for dates or sexual favors, unwelcome comments about a person’s religion or religious 

garments, offensive graffiti, cartoons or pictures, or offensive remarks about a person’s age. 

Not every act that might be offensive to an individual or a group will be considered harassment. Whether the alleged 

conduct constitutes harassment depends upon the record as a whole and the totality of the circumstances, such as 

the nature of the conduct in the context within which the alleged incident occurs. Harassment does not include verbal 

expressions or written material that is relevant and appropriately related to course subject matter or curriculum. 

 

Source: DSCC Catalog and Student Handbook 

 


