
 Course Syllabus 
 
Instructor:   Alan Barnett 
Office Number:   128 
Office Hours:   As posted on office door. 
Office Phone:   286-3259, Ext. 259 
Course Title:   Weight Training  
Catalog Number:  PHED 1130 
 
   I. Course Description: 
 
  An activity class consisting primarily of calisthenics and weight 

training designed to impart knowledge, develop skills and create 
a positive attitude toward a lifetime of movement activity. 

 
 II. General Course Objectives: 
 
  During this course, it is hoped that you will: 
   1. Understand your physical make-up and inherit potential. 
    2. Learn your fitness level and how it compare with 

others. 
   3. Develop a program of exercise suited to your capacity 

needs. 
   4. Develop needed endurance, strength, coordination, 
   5.  Establish a desire and reason for continued exercise. 
 
 III. Course Requirements: 
 

1. Students will be expected to take an active part in  
the daily physical activity unless prevented by illness 
or injury. 

   2. Smoking or chewing tobacco during class will not be 
permitted. 

   3. General items not covered specifically in this syllabus 
are dealt with in the Dyersburg State Community College 
catalog. 

 
 IV. Policies: 
 
  A. Grading: 
 
   Your final grade will be determined in the following way: 
 
   Attendance   -  40% 
   Mid-term Paper   -  30% 
   Final Exam   -  30% 
 
  B. Scale: 
 
   90  -  100 = A   I - Incomplete 
   80  -   89 = B   W - Withdrew 
    70  -   79 = C   N - Audit (no grade or credit 
   60  -   69 = D                 given) 
   Below   60 = F 
 
   
 
 
 
 



C. Attendance: 
 
   Two absences are permitted without penalty.  For each 

additional absence 5 points will be deducted from the final 
average.  The student will be permitted to avoid the penalty 
by making up absences provided the reason is for personal 
illness with verification, a death in the family or an 
approved DSCC function such as a field trip.  Further, two 
points will be deducted form the final grade average for 
each time the student is not a class on time to answer the 
roll call.  The instructor reserves the right to waive or 
implement this penalty for being tardy based on the 
student's reason. 

 
  Dyersburg State Community College is committed to providing a 

discrimination free environment for its students with 
disabilities.  Students with disabilities are encouraged to 
inform the college of any assistance they may need.  Please 
contact Pam Dahl, ADA coordinator, At 286-3242. 

      
Drug-Free Workplace Act of 1988 and  
Drug-Free Schools and Communities Act 
Amendments of 1989 
 
Dyersburg State Community College prohibits the unlawful possession, use or 
distribution of illicit drugs and alcohol on the campus property or on 
institutionally owned, leased or otherwise controlled property or as part of 
any activity of DSCC.  All employees and students are subject to applicable 
federal, state and local laws related to illegal use and possession of 
controlled substances and alcohol.  Additionally, students found in 
violation of Drug-Free Schools and the Communities Act Amendments of 1989 
will result in disciplinary actions set forth in the DSCC Student Handbook. 
 
Harassment-Sexual and Racial Guideline 
 
The Tennessee Board of Regents Guideline P-080 relates to the orderly 
resolution of charges of sexual racial or other forms of harassment at 
Dyersburg State Community College and other institutions of the Tennessee 
Board of Regents which include the Tennessee Technology Centers and Job 
Training Partnership Act (JTPA).  The procedures set forth in the guideline 
may be utilized by any employee, applicant for employment, or student who 
believes he/she has been subjected to sexual, racial or other forms of 
harassment.  The designated Equal Employment Opportunity/Affirmative Action 
Officer for Dyersburg State Community College is Diane Newsome.  She is 
responsible for receiving harassment complaints from applicants, employees 
and students.  Her office is located in the Eller Administration Building.  
The telephone number is (901) 286-3316.  The complete text of guideline P-
080 is available in the Personnel Office as well as in the Business Office, 
Institutional Advancement Office and Learning Resource Center.  You are 
encouraged to become familiar with the guidelines and to ask questions, if 
necessary, to gain a thorough understanding of it. 
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